
EMPLOYMENT RIGHTS BILL: ROADMAP

 August 2025
(Expected) 6 April 2026

Removal of recent legal restrictions on
industrial action, including repealing
the Strikes (Minimum Service Levels)

Act 2023 and most of the Trade Union
Act 2016. Simplified union ballot
procedures, remove the 10-year
renewal requirement for political
funds, and strengthen protections

against dismissal when participating in
industrial action.

Increased compensation for
collective redundancy, ‘day one’
rights to paternity and parental
leave, enhanced whistleblowing

safeguards, and the establishment
of the Fair Work Agency. Statutory

sick pay payable from 1  day of
absence, simplified trade union

recognition processes and
electronic balloting introduced.

st

New measures to prevent ‘fire and rehire’
practices, strengthen fair pay in adult

social care, tighten laws on tipping, and
ensure fairer procurement. Stronger rights

regarding trade union membership and
access, improved protection from sexual
harassment and greater rights for union
representatives. Employment Tribunal

time limits doubled, and extended
protections around industrial action.

The Mandatory Seafarers
Charter introduced for crew
working on ships, operating
in UK waters. All workers to

receive fair pay, decent
working conditions, and
core rights, regardless of
nationality or flag of the

vessel.
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Mandatory gender pay gap and menopause
action plans, improved protections for

pregnant workers, stronger rules to prevent
sexual harassment, and measures against
blacklisting. The regulation of umbrella

companies, lowered threshold for collective
redundancy consultations, and increased

flexible working rights. Bereavement leave
extended further, and introduction of “day 1
rights” - protection against unfair dismissal.
Exploitative zero-hours contracts banned.


